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Urowing into a leading printed fabrics supplier in Ching
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“Besides Jianhu Lake and Yuewang Platform, this is a town and cradle of
celebrities". Shaoxing is famous for its rivers and lakes, bridges, wine, celebrities
and calligraphy. Oaring sound and Shaoxing wine bring a never-failing smell of
history and also a song of time.

“Sound of loom can often be heard, thousands meters of silk fabric can be
produced every day.” Shaoxing textile industry comes from the traditional shuttle
loom, after experiencing rapier, projectile shuttle, water spraying, and blowing,
“Shaoxing Textile” is increasingly winning global popularity, and has become a
“gold name card” to show Shaoxing strength.

Today, the global textile industry enters the structure adjustment phase. The
traditional textile industry is receiving a severe test. The labor intensive industry
turns to the capital intensive industry and knowledge intensive industry. High
technical content, high added value, strong functionality, strong epidemicity,
green, health, and environmental protection become the general trend.

For those colorful ribbons, who will dance with them? R.G.B grasped the historical
trend, made clear the economic pulse, and enabled itself to be a scientific &
technical type, and environmental friendly modern enterprise integrated with
fabric R&D, production and trade within only more than 10 years. “Devoting itself
to build excellent China printing fabric supplier” is the description of the enterprise
reality, and also the demonstration of strategic target height.

Enterprise is the social enterprise. As social citizen, responsibility is the purport.
“Producing responsible product, and be responsible for the production”, actually,
today's R.G.B jumped out of this height long ago, and is responsible for the
customers, staffs, environment, industry, even for the economy of the whole area.
Only the enterprise with responsibility can be continuously developed, and can be
the enterprise with time significance.

Red, Green and Blue are the three primary colors of the nature, which composed
our colorful world. Our R.G.B people will use red ambition, green responsibility to

lay a forwarding path to blue sea!
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Report description

This is the third corporate social responsibility (CSR) report issued by Zhejiang
R.G.B Textile Printing & Dyeing Co., Ltd. The report gives a realistic account of
R.G.B's performance on three major aspects of social responsibilities of 2012, i.e.
economy, environment and society. We will also issue out CSR reports on a yearly
basis for years that follow.
Reporting entity: Zhejiang R.G.B Textile Printing & Dyeing Co., Ltd.
Anaphoric description: For convenient reading, “R.G.B”, “the company” and
“‘we” in the report refer to Zhejiang R.G.B Textile Printing & Dyeing Co., Ltd.; the
contentsinvolved in the report cover all the departments of the company.
Time range: The time range covered in this report is from January 1st, 2012 to
December 31st, 2012, which also contains the necessary historical information.
Report period: This report is annual report, which annually and regularly
releases the performance information of social responsibilities of last year of
the company.
Compiling principle: Based on the principle of objective normative, honest and
transparent.
Content domain: Company's performance conditions of economy, environment
and society responsibilities.
Information source: Company's official documents, statistic reports and
performance summary and statistics of affiliated departments, and all
information are verified by the company management and relevant departments
of the company.
Guidance references: Measurements, evaluation and expression were carried

out to the performance involved in various indexes of the company according to
the guidance of Social Responsibilities Report Outline of China's Textile and

Garment enterprises (Version 2008) (CSR — GATES: 2008) issued by China's

Textile Industry Association and with the reference of Social Responsibilities

Report Outline of China's Textile and Garment enterprises (GSR-IDEAS).
Report composing: The report is compiled by Social Responsibility Office of
R.G.B, reviewed by the leading group of social responsibility of R.G.B, and
approved by the Board Chairman of R.G.B.

Report Acquisition: Both paper and electronic versions are available for this
report. Please send email to adm01@rgbtex.com or call 86—(0)575—85626796
to acquire the report. Contact person: Huang Xinming.
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Address of General Manager

Textile industry is always the pillar industry,
advantage industry and livelihood industry
for the economic development of Shaoxing
County, which is famous in the whole country
and even in the whole world with the largest
production scale, most complete industry
chain, most advanced equipment and largest
light textile market, and formed a large
industry system of PTA, chemical fiber,
weaving, printing & dyeing, garment, home
textiles, etc. with complete supporting
facilities.

In “"the 12th five-year” plan of the textile
industry in our county, “printing & dyeing
greenization” is one of the important
strategic orientations. For this reason, we
undertake the due obligations, and carried
out highly effective exploration on product
R&D, brand-building, management
innovation and marketing mode. Screen
printing digital printing technology has been
successfully developed with the investment
of RMB 20 million Yuan, and it has became the
national digital printing product
development base. More investment has been
made to greenization in 2012.

For innovative development, we select the
way of “independent innovation” , and pay
special attention to product development, all
the products are originally designed, which
are really reached the effect of product
updating and profit increase, and the added
value of products are 20% more than that of
the similar products.

For harmonious development of the
enterprise, we actively promote the quality
integrity, strengthen the social responsibility,
and annually release the social responsibility
report. The concept of “producing

responsible product, and be responsible for
the production” has been rooted in people's
brain, and became the conscious activity
principle of the whole company.

In 2012, “Construction Plan for Shaoxing
County Green Printing & Dyeing Technology
Public Service Platform” led and organized
by R.G.B Company passed the demonstration,
and the construction of the platform will play
an important role to increase the overall
competitiveness of printing and dyeing
industry in Shaoxing County.

Our company takes “pursuing perfection and
innovation,” as the enterprise spirit,
“integrity-based, quality first, win-win
cooperation” as the operation philosophy,
which has been always "engaging in building
the excellent printing fabrics supplier in
China” .

The social responsibility report in 2012 has
been presented. We hereby make the
commitment and guarantee that the contents
are genuine and believable, and we are willing
to receive the supervision from relevant
interest parties. We sincerely hope that all
sectors of society can continuously give
concern & care and support to R.G.B, and
spare no effort to present valuable opinions
and suggestions.
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Chapterl. Course of Growth

1.Company profile

Zhejiang R.G.B Textile Printing & Dyeing Co., Ltd. is located at China's green printing &
dyeing R&D production base — Zhejiang Provincial Industrial Park (Shaoxing County Binhai
Industrial Zone), with the area of 92000 m2, 730 staffs in total, and RMB 420 million Yuan of
total capital. “R.G.B” is adjacent to the largest Asian textile distributing R&D center — China
Textile City, is a scientific & technologic and environment friendly printing & dyeing
enterprise integrated with R&D, production, processing and marketing.

The company use special digital printing technology to produce (process) various kinds of
medium and high quality textile fabrics of cotton, linen, chemical fiber, real silk, etc. with the
annual production (processing) capacity of 73 million m, the products are exported to many
countries and areas like Europe and America, Africa, Middle East, Southeast Asia, etc. The
company has passed 1SO9001:2000 Quality Management System and 1SO14001:2004
Environment Management System Certification.

2.Business performance

In 2012, our company takes “pursuing perfection and innovation,” as the enterprise spirit,
“integrity-based, quality first, win-win cooperation” as the operation philosophy, actively
promotes the internal management, social responsibility strategy, and actively develops

the markets both in home and abroad.

In 2012, the company produced 73 million m fabrics; the sales revenue is RMB 680 million
Yuan, including exporting sales revenue of USD 120 million; the paid-in tax revenue is RMB
54.77 million Yuan, increased more than 40% than that of the same period of last year,
ranked 23rd in Shaoxing County, moving 14 places forward than that in last year. All the

economic indexes ranked the tops in Shaoxing printing & dyeing enterprises.

3.Main products

The main products of R.G.B Company are medium and high quality textile fabrics of cotton,

chemical fiber, real silk, etc.

The main product categories are: various kinds of garment digital printing fabric and
chemical fiber dyeing, and Arab black fabric. The company launches 10—15 self-designed
patterns every day on average, and has more than 30000 originally designed patterns at

Corporate social responsibility report

present. Now, the sales revenue of printing products with proprietary intellectual property
rights takes about 80% of the main business revenue of the company.

4. Current situation of market

Various fabrics of our company are well received by domestic and foreign customers with
the excellent quality and numerous kinds of patterns. More than 80% of the products of the
company are sold to many countries and areas like Europe and America, Africa, Middle
East, Southeast Asia, etc., its subordinated product “Arab black” fabric takes more than
80% market share in the Middle East.

With the intensifying market competition, when the company insists to use the top-grade
and high quality printing fabric, it also continuously increases its influence, its customer

groups extend all over the five continents. The company carries out national wide agent

marketing mode for domestic sale.

2012
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Chapter ll. Responsibility Strategy

1. Social responsibility strategy

The concept of “producing responsible product, and be responsible for the production” is
the social responsibility commitment always insisted by R.G.B for its stable development,

and also is the strategy selection for R.G.B enterprise to realize sustainable development.

Be responsible for the staffs, and guarantee the rights and interests of the staffs; be
responsible for the customers and partners, qualified rate of each product should be 100%;
be responsible for the society, enterprise is social citizen; be responsible for the country
and industry, we are the faithful taxpayer, and also the direct beneficiaries of various
national policies, but for the industry, we should be the benchmark of the industry; be

responsible for the environment, so as to carry out sustainable development.
m Corporate vision: devote itself to build the excellent China's printing fabric supplier
m Enterprise tenet: people oriented, forging ahead
m Enterprise spirit: pursuing perfection and innovation
m Operation philosophy: integrity-based, quality first, win-win cooperation
m Talents philosophy: respect, integrity, fairness and mutual assistance

m Social responsibility: harmonious and integration between human and human and
between enterprise and enterprise; harmonious coexisting between enterprise and
nature; harmonious progress between human and society and between enterprise and

society.

m Staffs' standard of behavior: passionate in job, safety first, scientific innovation,
steadfast enterprising, law and discipline observing, civilization and integrity,
undertaking responsibility, dedication, taking the interests of the whole into account,
unity and harmony, respecting for others, keeping secret.

“Paraphrasing of R.G.B brand”

R: Responsibility. Keep the responsibilities in mind, consider the benefits and interests of
relevant interested parties like staffs, environment, community, supplier, customers,

society, etc., so as to be aresponsible enterprise.

G: Giving. Give wealth to obtain wealth, give love to obtain love, only continuous giving can
the enterprise wealth be continuously gathered again.

Corporate social responsibility report

B: Behavior. Good behavior will be the strong driving force of the enterprise, and bad

behavior only will be the obstacle.

2. Social responsibility policy

The company formulates and implements the social responsibility management policy
system for R.G.B. This system is complied and released according to the CSC9000T

element requirements and the actual conditions of the company.
Social responsibility plan and target:
Leading-in stage Year 2010 - 2012

Establish the management mode for R.G.B social responsibilities, and improve staffs’

social responsibility awareness via the internal training, seminar, etc.
Consolidation stage Year 2013 - 2015

Based on the stage |, establish and complete the enterprise responsibility
management system and put it into practice, regularly develop the evaluation work,
find out problems and improve them.

Synergy stage Year 2016 — 2020

The enterprise social responsibility strategy should be effectively integrated into the

enterprise strategy

Commitment of R.G.B:

Responsibility to customers: honesty and trustworthiness, customer orientated,

scrupulously abide by commercial ethics, and continue win-win development

Responsibility to staffs: respect the requirements of staffs, guarantee employee right and
benefit; provide growing platform, and realize career objective

Responsibility to society: take social responsibility, actively repaying the society, and

pursue corporate citizenship

Responsibility to the country and the industry: observe law and discipline, serve for the
whole situation; operate the enterprise and pay tax according to the law; integrity operation
promotes the industry development

Responsibility to partners: joint development, realizing win-win; harmonious
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coexistence, honest and self-disciplined

Responsibility to environment: low carbon environment protection, energy conservation

and emission reduction, and build environment-friendly and resource-conserving society

3.Social responsibility management

In 2012, R.G.B continuously deepened the study of the contents of Social Responsibility
Management System of China's Textile & Garment Industry (CSC9000T) released by China
Textile Industry Association, optimized the social responsibility organization management
system, and implement all work items of the established social responsibility work team.

Functions of R.G.B social responsibility team

® Be responsible for the leading and policy making of the social responsibility work of the

company

= Keep the effective communication with all sectors of society, advertise company’ s
strategy, and absorb new information

® Compile the annual social responsibility report for the enterprise
m appraise the performance of the annual social responsibility work of the company

m adjust the social responsibility target, indexes and implementation plan of the

enterprise for the next year
m Discuss and approve the resolutions and systems of relevant social responsibility
Social responsibility behavior code of R.G.B

As the public social responsibility behavior code of China’ s textile enterprises, CSC9000T
General Rules are the social responsibility standard which the company observes and will
implement. The company makes a commitment to implement and continuously improves
the target requirements in the following elements according to the requirements of
CSC9000T management system requirements:

Labor contract: Sign written labor contract with new staffs, and the contract contains the

rules which comply with the law provisions.

Child laborer: Strictly prohibit employing child laborer, and the requirements of laws and

rules should be observed for employing under age laborer.

Compelled or forced labor: Strictly prohibit using or prohibit supporting to use compelled
or forced labor.

Working time: Observe the requirements of laws and rules related with working time.

Remuneration and welfare: The remuneration and welfare paid to the staffs are not lower

Corporate social responsibility report

than the requirements of laws and rules via system guarantee, which should be paid in time

in form of currency.

Labor union organization and right of collective bargaining: Admit and respect the
staffs to organize and join the labor union as well as carry out the right of collective
bargaining.

Discrimination: Strictly prohibit discriminating the staffs due to nationality, ethnics,

religious faith, physical disability, personal character, etc.

Harassment and abuse: Guarantee the body and mental health of the staffs, and strictly
prohibit phenomena like harassment, abuse and physical punishment.

Occupational health and safety: Provide health and safe working environment for staffs,
and observe the stipulations of national laws and rules related with occupational health and

safety.

Environmental protection: Formulate environmental protection policy, control the
influence of production activity to the environment, save energy and resources, accelerate
the circulating economy, and reduce the emission of greenhouse gases.

Fair competition: Follow the volunteer, equal, fair and honest principles, observe
recognized business ethics, oppose and prevent from commercial bribe, and pay attention

to protect proprietary technology of proprietary intellectual property rights.

e n
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4. Social responsibility performance

In 2012, the company strictly implemented CSC9000T, and all the items of the systems were established

and continuously completed on the whole. The implementation of social responsibility work not only

increases the employee's enthusiasm and production efficiency, moreover, it also increases the social

reputation of R.G.B.

In June, 2012, China Textile Industry Association held “Social Responsibility Annual Meeting of China

Textile & Garment Industry 2012” in Shanghai, R.G.B released the second social responsibility report at the

meeting. The report was rewarded with “Excellence Award of Social Responsibility Information Disclosure

Practice of China Textile & Garment Industry” by China Textile Industry Association.

5. Participation of interested parties

In 2012, specific to different demands of the interested parties, R.G.B carried out close contact with the

interested parties, understood and collected the suggestions and appeals of the interested parties, so as to

continuously promote and complete the building of the enterprise social responsibility system.

Joint Project of the Interested Parties of

Zhejiang R.G.B Textile Printing & Dyeing Co., Ltd. in 2012

Interested party Concerned content

Customer

Staff

Guarantee the product
quality and service,
innovative product
demands,

realistic and honest
cooperation attitude

Respect the staffs,
guarantee the legal
interest of the staffs,
pay attention to staffs'
life and physical and
psychological health,
improve the skill level
of the staffs, and
increase the income
level of the staffs.

Communication
mode

High-level reciprocal
visits, interview,
phone call, email,
exhibition
communication,
factory inspection,
regular visit.

Various kinds of
conversaziones,
Daily

communication,

Pre-shift meeting,
Suggestion box

Achievements

In 2012, besides high-level
reciprocal visits, the
company also invited the
customers both in home and
abroad to inspect the factory.
The products for domestic
sales and exporting reached
100% qualified. Totally
attended 20 exhibitions.

The staffs' welfare was
further improved, and staff
dormitory is equipped with
air conditioner, broadband,
TV set, etc. Invest 0.3 million
Yuan for staffs training, and
the staff salary and wage are
increased 19.5%.

Society

Government
and
association

Supplier

Peer

Environment

Participate in social
and public welfare
undertakings, so as to

accelerate harmonious

development of the
society.

Observe law and
discipline; participate
in relevant affairs of

government and NGO.
Participate in

association activities
of the industry.

Definite product
quality, purchase with
reasonable price, and
realize win-win by the
both parties

Stand for fair
competition, observe
guild regulations of
the industry, promote
the industry
development

Environment, energy
conservation and
emission reduction,
clean production

Corporate social responsibility report

Donate for education,
help the poor.

Declare dutiable
goods and pay taxin
time, integrity for
performing contract,
actively participate in
the local economic
development
construction, and
provide suggestions
and strategies

Contract and
agreement

negotiation,

Suppliers meeting,
Bid inviting meeting

Industry meeting,
industry standard,
participating in the
meetings held by
industry association
and institute,
information
experience sharing

Environment, energy
appraisal, public
monitoring,
communication with
environmental
protection
department

2012

In 2012, various kinds of
donations of the company
accumulated to RMB 0.45
million Yuan. Near 100 staffs
were organized for blood
donation.

Rewarded with “Excellence
Award of Social
Responsibility Information
Disclosure Practice of China
Textile & Garment Industry
2012”; participate in the
activities of China Printing &
Dyeing Industry Association,
Shaoxing County Printing &
Dyeing Association,
Zhejiang Enterprise Image
Institution.

Actively construct
“Contract-credit” unit.

In 2012, actively
participated in
industry meetings
and industry activities

Invested RMB 4.5
million Yuan to
improve energy
saving projects
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Chapter lil. Innovation

In 2012, the company invested large amount of funds for technical R&D and high and new
technology introduction, and further optimize the technical innovation system of the
company from two aspects of self-dependent innovation and combination involving
production, teaching and research.

1. Self-independent innovation

The added values of the products of the company are 20% above than that of the similar
products. The developed series products are successively awarded with the titles like “First
Price of China Printing & Dyeing Fabric”, “Contribution Award of Textile Product
Development”, etc. by China Textile Industry Association and China Printing & Dyeing

Association.

2. Brand Building

In 2012, R.G.B totally attended more than 20 exhibitions, wherein: 13 domestic ones, and 7
overseas ones, including The 31° France Paris Texworld International Fabric Exhibition,
USA Las Vegas MAGIC International Fashion Fair, China International Intertextile Textile

Fabric & Accessories Expo, etc.

In recent years, R.G.B successfully registered the “RGB” brand for the company. In 2012, it
also registered “” brand overseas. At the end of 2012, the digital product of the company
“RGB ” imitated silk fabric was rewarded with the tile of “Shaoxing County Famous-brand

product”.

3. Innovation team

In 2012, R.G.B built a whole complete talents strategy construction system via multiple
ways of introduction from overseas, employee from outside, training, etc. In “Annual
Innovation Personnel of Textile Industry 2012”held by China Textile Industry Association,
President Mr. Chen Yuming was awarded with the title of “Annual Innovation Personnel of
Textile Industry 2012”. On aspect of design and R&D of fabric product, the company

introduced more than 20 foreigners to organize the foreign personnel design team.
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4. Technical R&D investment

At present, the imported equipment of the company takes 60% of the main equipment. In
2012, the company invested 3.5 million Yuan on aspect of equipment with 5 sets of new

equipmentimported.
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In2012, R.G.B invested RMB 9.58 million Yuan in total on aspect of technical innovation.

In 2012, the company invited the foreign designer team to develop patterns. Up to the end
of 2012, the company totally had more than 30000 originally designed patterns. The
company attaches importance to the independent intellectual property protection, and at
present, it has 2 national patents for invention, 6 utility model patents, 200 appearance
invention patents, and handles 2 national patents for invention and 3 utility model patents.
In addition, the company also possesses 1165 patterns' copyright of Zhejiang Copyright

Bureau.

In 2012, Shaoxing County Science & Technology Bureau decided to list Shaoxing Green
Printing & Dyeing Technology Public Service Platform into the building plan. As the lead
platform unit, R.G.B will set up the Administration Center, Research Center and Service
Center for the platform, and the whole platform investment scale construction is predicted
to be RMB 42.58 million Yuan.

The platform will be constructed for three years to build a high quality and
professionalization team with about 80 personnel in total, including more than 80% of

various kinds of scientific research personnel.
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In 2012, the company started the internal optimized delicacy management.

Personnel management and enterprise construction: Strengthen human resources

development, and cultivate company's reserved managers.

Marketing: Broaden the management concept, build forceful and powerful marketing

measures, and adjust the product structures.

Production: Carry out the production order of “limited quantities, multiple varieties,
high quality, and fast delivery”.

Process: Implement process innovation, and optimize the process line and process
formula.

Operation: Formulate detailed operating rules for each process flow.

Equipment: Appoint strict and meticulous regular overhaul and overhaul content.
Quality: Strictly implement the quality standard, and accurately judge the quality level.
Cost: Accurately cost accounting, and timely delivery of cost information.

Finance: Strengthen fund management, develop revenue increasing and expenditure

reducing, and regularly carry out financial status analysis.

In 2012, R.G.B was recommended to be the only Creating unit of “Top Ten Demonstration of
Shaoxing County industrial enterprise delicacy management” in the printing & dyeing
industry.

After a period of practice, the items of management work were optimized:

The quality goods rate of the printed cloth of the printing factory should reach more
than 98%, the quality goods rate of the dyed fabric of the dyeing reached more than
96.5%;

The staff's per capita outputin 2012 was increased 30.8% than thatin 2011;
The staff's per capita output value in 2012 was increased 37.1% than thatin 2011;

The production efficiency and work efficiency were obviously promoted, and the
inventory carry rate was also increased.



Since April 2012, the company started to carry out performance assessment.

Organization structure change: general manager responsibility system is established
under the Board of Directors, the original 4 centers are expanded to be 5 centers, 7

department-level units, 25 section-level units, 49 groups, and 129 positions.

Power and responsibility of department functions: Carried out department functions

detailing to 25 section-level units.

Accuracy of position work analysis: Make clear the work flow according to the

department functions.

Clarification of responsibility of work position: The Company carried out work detailing

to the 129 positions, and set up position instructions.

Effectiveness of performance management: Respectively formulated 6 major indexes

for the general company goal and 5 major centers.
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Chapter V. Cooperation and Win-Win

1. Join the white name list system

On July 3™ 2012, China Textile Industry Association released the second batch of
enterprise list for joining the white name list system. 32 enterprises like “R.G.B”, etc.
passed the examination, and obtained white name list qualification.

This system is the product quality safety control system for the textile industry in our
country aimed at improving the ID sign and transparent information disclosure platform for
the upstream and downstream enterprise and consumers, improving the commercial
standing environment for the enterprises, and increasing the international competitiveness
in the enterprises and even in the whole industry.

2. Control supply source

The company formulated the documents like Rules and Regulations for Supply Personnel,
Inspection Code, Dyeing Auxiliaries Assessment Code, etc., and carries out inspection to
raw materials and dyeing auxiliaries. The investigating officers will evaluate the supply
capacity and price reputation of the supplier. For the supplier who provides important
products at the first time, sample test and small batch use should be carried out besides

providing the written evidentiary material.

3. Protect customer benefit

Many foreign customers come to R.G.B Company every day, and the company
conscientiously receives each one, and answers the questions carefully. As for the

customers who require the detection requirements to the product indexes, R.G.B will

entrusted the third Party like China Textile Industry Association to issue the test report.

2012
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Chapter VIl. Green Production

R.G.B carried out many activities on green and environmental protectionin 2012.

1. Energy saving measures

Compared with the same period of last year, in 2012, the water consumption of the company
decreased 21.1%, coal consumption decreased 25.4%, and wastewater discharge
decreased 20.1% than that of last year. The comprehensive energy consumption
decreased 0.15 ton standard coal/10* m.

2. Emissionreduction achievement

In 2012, the company improved the process flow, and stably decreased the sewage
discharge COD from 1000mg/L to 300mg/L, which laid foundation for reaching the newly

revised national standard.

The company successively invested RMB 12 million Yuan, constructed reuse of reclaimed
water and sewage standardized discharge treatment project with good operating effect. In
2012, the company invested RMB 4 million again to reconstruct the original system, so as to

improve the discharged water quality.

In 2012, R.G.B purchased a set of 300 m2 high efficiency filter press with more than RMB
0.5 million Yuan, which enabled the water content in sludge to decrease to 60% from the

85% of common filter press.

3. Energy audit

From November to December, 2012, Energy Audit Report of R.G.B shows that R.G.B does
not have the phenomena like illegal energy use and serious energy waste, and the energy
consumption of ten thousand industrial added value decreased 6.0% than that of the last

year.
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Chapter VIl. Safety Management

The company pays attention to promote occupational health safety management system
safety, thoroughly eliminates hidden trouble of all the accidents and diseases via
systemized precaution management mechanism, and reduces the occurring of production

safety accidents and labor diseases in maximum degree.

1. System construction

The company formulated a series of management systems: Safety Production and
Operation System, Electric Safety Work System, Fire Equipment Management System,
Chemicals and Oil Products Management System, Emergency Preparation and Response

Program, etc.

In 2012, the company also established a series of systems on aspect of safety and
environmental protection, like Safety Management Rules and Regulations on
Environmental Protection, Safety Management System of Fire Control 2013, Safety

Regulation on Three-level Approval of Open Fire Use, etc.

2. Education and training

In 2012, the company carried out three-level safety education to the new staffs with the 392

trained staffs.

The company annually carried out two fire drills. In 2012, the company carried out a series
of fire drill match play with 10 groups.

The company carries out regular inspection to special equipment with 100% qualification
rate, and timely carries out recheck to the employment with certificate expiry for special

operation personnel.

3. Establish safety demonstration enterprise

In 2012, the company established limited space safety production responsibility system,
formulated “Eight No” standard for the limited space operation, safety production

management system, safety accident emergency plan, safety production precautions, etc.

In 2012, the company did not have serious safety accident, and was rewarded with “safety
production demonstration enterprise” by Shaoxing County Safety Production Association.

2012
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Up to December 31*, 2012, R.G.B totally had 730 staffs, and all of them are full-time
employees, including 24.4% local staffs, 75.6% nonlocal staffs; 69.7% male staffs, and

30.3% female staffs. The company recruited no child labor or under age labor.

The enterprise signed three-year labor contract with all the staffs with 100% contract
covering rate. The company experienced no labor dispute and received no administrative
penalty due to violation of related labor laws and regulations.

The company fully and timely pays the staffs in the form of currency, and dock wages or
wage arrears have never occurred. The salary and wage standard complies with the
national laws and regulations as well as the minimum local income standard, and overtime

work will be paid additional compensation according to the law regulations.

The company implemented collective wage negotiation system. The annual increase of
front line staffs' wages should not be lower than 10%. The enterprise should transact social
insurance for the staffs according to the law, wherein: the coverage of work-related injury
insurance is 100%, and all of the coverage of endowment insurance, medical insurance,
maternity insurance, and unemploymentinsurance are 86%, and the premium will be timely
paid. Besides, the company pays RMB 400 Yuan/Year/person for commercial insurance for

the employees over retirement age.

R.G.B maintains rights and interests of employees, and insist the employment principles of
equality between the sexes, equality between urban and rural, equality between ethnics,
and equal pay for equal work. All men are equal on aspect of compensation, welfare,

training, and promoting.

In 2012, the company did not receive any discrimination complaint on aspects of
compensation and welfare, training, promoting, contract termination, retirement or renewal

of labor contract, etc. due to race, religious faith, age, gender, ethnic, etc.

The company implements the work schedules and work & holiday system as well as annual
paid vacation system according to Labor Law. The working time complies with the relevant

national and local stipulations.

In 2012, the company received no complaint or report on discrimination, harassment,
impelled or forced labor.

The company specially established the labor dispute mediation organization, and set up
early warning mechanism for labor relation. In 2012, the company received no complaint to

the upper level by the staffs due to untimely or failure of mediation.

“R.G.B” held employee representative congress on April 25", 2012, 58 representatives
should be attended and 56 representatives attended. The 1° labor union committee was

selected via secret ballot.

Under the leadership of the labor union, the company formulated the wage and salary
negotiation system, and carried out two salary and wage negotiation adjustments in the
year. The company also established multiple channels for complaint and suggestions for

the staffs, including “General Manager Mail Box”, “Staff Suggestions Box”, etc.

On aspect of party building, by December 31%, 2012, the company totally had 11 full
members of the party, 4 probationary party members, 5 proposed probationary party

members, and 5 applicants for party membership.

In 2012, the party branch of the company was rewarded with “Advanced primary party

organization” by Shaoxing County Party committee of PCP.

The company developed talent training implementation plan “upgrading from high school
student to college student”, currently has 37 staffs with college and above education, and
55 staffs participated the network education, 4 staffs taught by correspondence, 96 staffs in
total, takes 13% of the total personnel. The overall education level of the company was
qualitatively improved.

The company successively invested and constructed basketball court, table tennis room,
gymnasium and recreation room. One rock band was established for the foreign staffs, and
the company also vacated a field and provided drum kit, microphone, guitar, bass, sound

equipment, etc. for them.

In December, 2012, the company held Fun Games with the duration of 8 days and more than
270 staffs participated in it.



The managers of the company frequently visit the dormitories of the foreign staffs to
understand the staffs’ requirements, they also book tickets for the nonlocal staffs during
the Spring Festival, and have New Year's Eve Dinner with the staffs who do not return
hometown, so as to enable them to have the homely warmth in Shaoxing.

The company has detailed measures and requirements on aspects of occupational disease

protection and staffs' physical and psychological health. The company also arrange

physical examination for the staffs who meet the requirements, and annually pays about
RMB 0.1 million Yuan for it.

A Representative: Qiu Gangliang

36 years old, born in Qianging,
Shaoxing, is the forklift driver of
package factory with 10 years
working experiences in the
factory.

As for the special operating (high temperature, heat, high humidity and dust protection)
staffs, about 32 staffs in total, the company pays for their independent physical
examination. In 2012, the staffs of the company did not have occupational diseases, and
the company receives no administrative penalty due to violation of occupational health and

relevant safety laws.

Qiu Gangliang originally was an electrician, and obtained forklift driver license seven or
eight years before due to the requirements of the company. From then on, he became a
company staff with two positions. Unloading for the vehicles with raw materials, loading for

B Representative: Kasimu * Aisai

30 years old, was born in Xinjiang,
Section chief of International Sale
Section | of Sales Department,

with 9 working experience in this

company.

container car, repair for twisting machine, Xiao Qiu is the first one we want to ask for help

when work is in trouble. “Jiaodedong (the one willing to help others)” became the common
feeling of the colleagues. Qiu Gangliang was awarded with Annual Advanced Individual in
2012.

Voice of employee:

Carry out my own work on a firm footing to avoid mistakes, this is the basic requirement to

myself.

At the beginning, Kasimu « Aisai was even difficult in mandarin. But Kasimu is emulative, he

attended training courses in 2000 to study hard at English and Arabic. He joined R.G.B in

C Representative: Qiao Suping

46 years old, was born in Anhui,
ordinary staff in the printing
factory, with 3 years of working

experiences in this company

2004 to assume the position of foreign trade, since 2009, he assumed the position of
Section Chief of International Sale Section, and was mainly responsible for the business
with the Middle East and the countries of North Africa. In 2012, the amount of exports of the
whole R.G.B Company was USD 120 million, including USD 30 million was handled by
Kasimu.

Voice of employee:

| settled down in Shaoxing, and work in R.G.B, Shaoxing is my second hometown, | wish |
will grow together with R.G.B in this land!.

In 2012, Qiao Suping became the staff of the printing factory. She begins to a whole day
work before 8:00 every day: collected the fragmentary cloth left in the factory yesterday,
and sorted, arranged and sewed them according to the color, material and length. All the
coworkers of Qiao Suping say: “Her work is very simple and fundamental, but she is very
diligent, and she also cleans the lunchroom of the workshop.” All the staffs in the factory say

that she is a nice person.
Voice of employee:

I haven't made any contribution for the factory, and | only think that | should do my own work
well. Factory prosperity is my honor, and factory recession is my disgrace, good benefit of
the factory is that all of us want to see.
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Chapter IX. Public Participation

1. Public participation

R.G.B is the development base of national digital printing products, and the company
actively participated in the base activities like “President Club”, “Membership Day Activity”,
etc.in 2012.

The company and China Textile & Garment Education Institute jointly held the first “R.G.B”
Cup China College Textile Product Design Competition in May. Shaoxing County
International Chamber of Commerce was established in August, Chen Yuming, President of
the company, assumed the position of executive director. The company and Shaoxing City
Sports Association jointly held “R.G.B” Cup Badminton Invitational Tournament in

November.

Teachers and students of colleges and universities from different cities of the whole country
as well as the peers come to the company to attend social practice activities and various
investigation activities every year, and the company will warmly receive all of them. In 2012,
the company totally received more than 40 batches.

In 2012, the company organized blood donation without payment, and 28 staffs in the whole
factory participated in the blood donation.

2. Charity

R.G.B pays special attention to make donations to help develop education. In 2012, Sheng
Jufang, General Manager of the company, donated RMB 0.1 Million Yuan to alumni

association of Zhejiang Yuexiu Foreign Languages College.

The company again signed an agreement with Shaoxing Charity Federation in 2012, and
donated RMB 3 million Yuan for establishing charitable relief fund to help the social

vulnerable groups.
3. Fair and integrity

In 2012, no customer information leakage event, and also no complaint or dispute on
customer's intellectual property, business information and property protection occurred in

the company.

In 2012, the company was rewarded with “Quality Management Demonstration Unit” jointly
by China Textile Information Center, National Textile Product Development Center, and
China Textile Industry Association.
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From the international environment, with the acceleration of global economic integration,
the global textile industry pattern enters continuous adjustment. The export environment of
textile products is complex and changeable, which produced adverse impact on the
development of the textile industry of our country. In addition, appreciation of the RMB also

has great influence to the export of textile products.

From the domestic environment, firstly, the industry transfer speed is accelerated. At
present, the basic elements supply like land, labor, energy, etc. in east coastal area is
dwindled, the labor intensive industries like textile, etc. gradually loses its comparative
advantage of development. Secondly, industry clustering development tendency is
accelerated. Thirdly, the industry upgrading development enters the key period, and the

textile industry transformation and upgrading is imperative under such as circumstance.

The management should be effective. From now on, lean management and intensive

management will be the important content for the development of the company in future.

The company will accelerate the preparation and coordination to Shaoxing County Green
Printing & Dyeing Technology Public Service Platform based on that in 2012, so as to
construct the “Four Major Centers”. Meanwhile, recheck work should be continuously
carried out to national digital printing products development base, so as to build provincial
patent demonstration enterprise, and actively apply for multi-piece of provincial level new

products.

The company will further increase the investment in environmental protection, and energy

conservation and emission reduction in future.
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DNV Business Assurance (hereafter DNV) has been commissioned by China National Textile and Apparel
(CNTAC) to carry out an assurance verification for Zhejiang R.G.B Textile Printing & Dyeing Co., Ltd. CSR
Report 2012 (hereafter Report).

The Report was issued by Zhejiang R.G.B Textile Printing & Dyeing Co., Ltd. according to the requirements of
China Sustainability Reporting Guidelines for Apparel and Textile Enterprises (CSR-GATEs), DNV was invited to
carry out the third party verification.

Level of Assurance
Reasonable Assurance

Limitation of Assurance

¢ The scope of this verification covered the production site in 1636 Xingbin Road, Binhai Industrial Park,
Shaoxing, Zhejiang of Zhejiang R.G.B Textile Printing & Dyeing Co., Ltd;

*  Without visiting the external stakeholders;

¢ DNV has not verified the financial data which were verified by other third party auditing agency in the Report;

Methodology of Assurance

The assurance was conducted from July 22-23, 2013 and performed in accordance with the following criteria:

* Adherence to the principles of Completeness, Objectivity, Suitability, Responsiveness, Comparativeness, as
set out in China Sustainability Reporting Verification Rules and Instructions (CSR-VRAI);

e China Sustainability Reporting Guidelines for Apparel and Textile Enterprises (CSR-GATEsS).

To reach our conclusions, we have conducted the following work

. Searching the relevant information of Zhejiang R.G.B Textile Printing & Dyeing Co., Ltd in the public media
to understand any concerns of the stakeholders;

. Interviews with top management team of Zhejiang R. G. B Textile Printing & Dyeing Co., Ltd. to understand
the commitment and strategic approach to sustainability;

o Interviews with the staffs and workers to understand the procedures and their status of implementation

. Examination and tracking of the reported data and information at the site to verify the methodology of data
collection and aggregation.

Conclusions

In our opinion, the Report presented a status quo of the social responsibility in Zhejiang R. G. B Textile Printing
& Dyeing Co., Ltd. and met the requirement of CSR-VRAI.

During the verification, DNV identified some opportunities for improvement which has presented inthe Assurance
Report.

Completeness

The Report disclosed some performance information in 2012 reporting period which covered the production site
of Zhejiang R. G. B Textile Printing & Dyeing Co., Ltd. in 1636 Xingbin Roa, Binhai Industrial Park, Shaoxing,
Zhejiang Province. The efforts shall be made to meet the threshold of GATEs in terms of quantity and quality of
the indicators.

Objectivity
The Report discloses the relevant information of CSR performance data, which considered the influence on
main stakeholders. However, the improvement can be made on data collection, process and verification.

Suitability

The performance indicators disclosed in the Report, considered the characteristics of the textile industry and
products. However, Zhejiang R. G. B Textile Printing & Dyeing Co., Ltd. should improve its strategic approach by
taking CSR concept into the company development strategy and policies. The performance on environmental,
safety and occupation health management could be disclosed substantially to cope with the feature of the textile
industry and improve the suitability of the report.

Note: In case of discrepancy between the English and Chinese language text, the Chinese text shall prevail

1
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Responsiveness
The Report disclosed the way of communication with stakeholders and responded to part of key issues of

stakeholders. However, the stakeholder participation mechanisms should be improved to set up the principle of
balanced stakeholders and effectively respond to the expectations of the stakeholders.

Comparativeness
The Report disclosed action plans for future CSR development. It is suggested to define quantitative targets to
illustrate the trends in the company’s CSR performance.

DNV’s Independence

The independence of DNV verification team is ensured by the internal control procedures and the following
principles:

*  The independence of the verifier during working period.

* Keeping confidentiality of all the sensitive information of Zhejiang R. G. B Textile Printing & Dyeing Co., Ltd;
* No conflicts of interests between verifier and Zhejiang R. G. B Textile Printing & Dyeing Co., Ltd.

DNV maintains complete impartiality toward any people interviewed and the verification by the public means to
understand positive and negative comments on Zhejiang R. G. B Textile Printing & Dyeing Co., Ltd. DNV

expressly disclaims any liability or co-responsibility for any decision a person or entity would make
based on this Assurance Statement

For DNV Business Assurance Group

4?@ ’r;f T o —

Fang, Guowei C. K. Won
Lead Verifier Sustainability Service Manager,
Greater China

Shanghai, July 2013

Note: In case of discrepancy between the English and Chinese language text, the Chinese text shall prevail
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CNTAC

China National Textile and Apparel Council
Endorsement Statement

Objective and Scope

This is to certify the endorsement of China National Textile and Apparel Council (CNTAC) to
the 2012 Corporate Social Responsibility Report of Zhejiang R.G.B. Textile Printing & Dyeing

Co.,Ltd.’(‘the Report’ of'the Company’), which is reviewed by the Council’s expert committee 1 111 B, FAFEEREA ° PaLl
and verified independently by DNV Business Assurance(‘DNV’) according to the China 2 112 ®UNEERRERE ° P12
Sustainability Reporting-Verification Rules and Instructions (CSR-VRAI) and the China 3 113 FEFR. IZ2. IS5RS ° P14
Sustainability Reporting-Guidelines for Apparel and Textile Enterprises (CSR-GATEs). This 4 1.1.4 FrEfERSEFERARTS ° P11
Endorsement Statement applied to the related data, information and management system B 115 ®RIAREHSRERR L4 P13
included within the scope of the Report, which is provided by the Company. 6 116 B®RUNFREFSHH = P15
7 117 ©®IAROIEEBRX (EXR ) RIEATILRRER ] P11
Conclusions 8 1.1.8 {URIEMIRE. EEREREME ° P11
Based on the above-mentioned activities, we hereby conclude that: 9 1.19 I ERESHIEREN T ERZFFITESIAT ° P16
 the Report satisfies the indicator coverage requirement of CSR-GATEs and the general
quality standards as prescribed in CSR-VRAL. iR EEAE (S iEErRIERER ) FNEEKRA. FiER
* DNV has independently and appropriately completed the verification of the Report, and we 10 121 E%WEQE‘ BFlmR SR REE. G RER ¢ P14
recommend that stakeholders of the Company accept and recognize the conclusions of 11 122 ﬁl@ﬁ%z’:}]ﬂi?‘% 5
verification as stated in the Assurance Statement. 12 123 SEEEREEES ° P14
Statement of independence and impartiality TUVEREHENEERES. AIRFTAZMURZER. AR
China National Textile and Apparel Council (CNTAC) is the national federation of Chinese 13 124 {TEERNASMHBERAE AR BBAF S rHIZ SN2 A o
textile-related industries, and a non-profit organization formed on volunteer basis, with the aim ( BFETAIZAR B EAICALARSS )
to provide services in the modernization of China's textile industry. CNTAC initiated the 14 125 EEWSEATZREZUSHAIMAAERIUINER ° P14
Responsible Supply Chain Association (RSCA), an industry-wide alliance engaged with 15 126 REVEBMEFEWVHNERVE ( BMBBER ) 2F ° P37
industrial associations, companies and professional institutions, to promote social 16 127 i‘:éﬁ%ﬂ%% , REMEEUIR KR, SERSEERTHFM ) P63
responsibility and sustainability throughout the industry. —
None of the expert committee members or RSCA personnel has any business or personal 17 128 E#FEEE’\J@IDE&#H : @/}E{Eﬂﬁﬁﬁﬂ’ﬂﬁ#ﬂ\ SRSl ° P36
>orth orn ! " perso B, RIER SRS K IEE
relatlo.n.s V\{Ith the Company, or any conflict of interests with regard to the preparation, review 18 129  (UZERATE R S S EE B & S SOl ° P35
or verification of the Report 19 1210 GUEARNEBEFRESTERINEIEENHNEE . P15
' - 20 1211 B®WHBARESFATHERSHAIEIINGSHE o
A UN Ruizhe 21 211 {URKRERE. MERSEWIL ° P21
1> ice-President 22 212 HEEEECWEBREERNMENPOER . P21
Sglin atl n%xt' and Apparel Council (CNTAC) 23 213 BfIEERARESREEEXT EAEMAIEXEH ° P8

o 31 July 2013
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